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Message from the Chief of Police

The College of Marin Police Department hereby respectfully submits the Annual Security Report. This
report, as required by the Jeanne Cleary Disclosure of Campus Security Policy and Campus Crime Statistics
Act, requires all colleges and universities that participate in federal financial aid programs to keep and
disclose information about crime on and near their respective campuses. In addition, the Act requires
the college to provide policy statements regarding various safety and security measures, campus crime
prevention program descriptions, and procedures to be followed during the investigation and prosecution
of alleged sex offenses. According to our statistical data report, College of Marin is an extremely safe
campus community with few violent assaults and minimal property crimes. There is no police department
that can maintain safety alone: it must continue to be a collaborative effort with the college community.
The men and women of the College of Marin Police Department are dedicated to our primary mission,
which is maintaining a safe learning and working environment for our students, staff, and faculty.

Mitchell Lemay
Chief of Police
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What is the Jeanne Clery Disclosure Act?
The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, codified at 20 USC
1092 (f) as a part of the Higher Education Act of 1965, is a federal law that requires colleges and universities
to disclose certain timely and annual information about campus crime and security policies. All public and
private post secondary educational institutions participating in federal student aid programs are required to
comply with it. The law, originally enacted by Congress in 1990 as the Campus Security Act, was initiated by
Howard and Connie Clery after their daughter Jeanne was tragically murdered at Lehigh University in 1986.
Amendments to the Act in 1998 renamed it in memory of Jeanne Clery.
The Clery Act requires colleges and universities to publish an annual report every year by October 1 that
contains three years of crime statistics and certain policy statements including sexual assault policies which
assure basic victims’ rights, the law enforcement authority of campus police, and where the students should
go to report crimes. The complete text of the Clery Act and the U.S. Department of Education regulations
are available on the Security On Campus, Inc. website at www.campussafety.org
The Marin Community College District Police Department is responsible for gathering crime statistics and
providing safety information to all students, staff, faculty, visitors, and prospective students and employees
of the District.
The annual security report for Marin Community College District includes statistics for the previous
three years concerning reported crimes that occurred on campus, in certain off-campus buildings or
property owned or controlled by the Marin Community College District, and on public property within,
or immediately adjacent to and accessible from the campus. In accordance with mandated reporting
requirements, information concerning the monitoring and recording of any criminal activity in which
students have engaged, at off campus locations and/or within student organizations that are officially
recognized by the District, are gathered from local police agencies. These agencies include any city,
county, state, or federal agencies that may have relevant information and the statistics are published in this
disclosure. The report also includes institutional policies concerning campus safety and security, such as
policies concerning alcohol and drug use, crime prevention, the reporting of crimes, sexual assault and
other matters.
The District Police Department is aware that crimes may go unreported to law enforcement and encourages
employees of the District, who have significant responsibility for students and student activities, to report
any crimes that they may have become aware of in their daily contact with students to the District Police. As
a reminder to those employees who have significant responsibility for students, a reporting form is sent out
monthly for collection and recording of accurate statistics. Administrators, deans, directors, department
heads, faculty advisors and student academic advisors, student activities advisors and coordinators, and
athletic coaches are all included in the notification. Classroom faculty (except for advisors), physicians,
psychologists, and most clerical staff are examples of employees who are not required to report under
the Clery Act. All reports to the District Police can be made confidentially and anonymously in accordance
with the reporting person’s wishes. Crime prevention and personal safety information and pamphlets are
available in the District Police Department, in Student Health Services, and in various student and staff
publications through the District.
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Policy for Reporting the Annual Disclosure
of Crime Statistics
The District Police Department prepares this report to comply with the Jeanne Clery Disclosure of Campus
Security Policy and Crime Statistics Act. The full text of this report can be located on our website at http://www.
marin.edu/police/CrimeAwareness-CleryInfo.htm. This report is a collaborative and comprehensive effort that
includes the cooperation of law enforcement agencies surrounding MCCD campuses, centers, off-site facilities,
and properties, the Student Services Division and Office of the Vice President of Student Services. Each entity
provides crime statistics and/or information on their educational efforts and programs to comply with the Act.
To comply with the Act, we collect crime statistics from law enforcement agencies with concurrent law
enforcement jurisdiction or jurisdiction surrounding Marin Community College District campuses, centers,
off-site facilities, and properties owned or utilized by the District for college business, to include public
property immediately adjacent to campuses and facilities. These law enforcement agencies provide crime
statistics they have collected for crimes occurring on District properties or a radius around the properties
requested. These statistics may include crimes that have occurred in private businesses and residences and
is not required by law. The District does not have any off-or on-campus fraternity or sorority houses. Likewise,
student organization recognition does not extend beyond the college, and student organizations are not
recognized to engage in activity off campus. Every paid part-time, full-time, adjunct, and short-term noncontinuing student, faculty, and classified employee receive a notice with their paycheck/notice of deposit,
that informs them of the security report, a description of the contents, information regarding the availability
of the report on the Internet, the electronic address to access the report, and a statement on how to obtain a
paper copy, if desired.
Employees and students also receive this same information when completing the application process for
admission or employment in person or via the Internet. Additionally, notices regarding the existence of the
security report, a brief description of its contents, information regarding the availability of the report on the
Internet with the electronic address to access the report, and a statement on how to obtain a paper copy, if
desired are included in the Echo Times, schedule of classes, in the Community Education Schedule of Classes,
the Course Catalog, and on the Admissions, Records, and Enrollment Development and Human Resources
websites to inform students, employees and prospective students and employees about the existence of
the Security Report, the electronic address to access the report, and information on how to obtain a paper
copy, if desired. Copies of the report may also be obtained at the Marin Community College District Police
Department at 835 College Ave. Kentfield Ca. 94904, Building TB-1 Room 105 or you may call Police Records
at 415-485-9455.
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Assistance for Victims of Sexual Assaults
The District Police Department is committed to ensuring that students, employees, and other persons who
have been sexually assaulted are provided treatment, medical, and counseling assistance and information,
and that they are treated with sensitivity, dignity and confidentiality. Every effort is made to ensure that
our educational environment promotes and assists prompt reporting of sexual assaults and provides
compassionate support services for survivors. Prompt reporting of sexual assaults is encouraged. Sexual
assault includes, but is not necessarily limited to, acts or attempted acts of rape, forced sodomy, forced oral
copulation, rape by foreign object, sexual battery, and acquaintance/date rape.

Reporting the Sexual Assault
Sexual assaults should be reported to the law enforcement agency having jurisdiction over the location
where the crime occurred. Sexual assaults that occur on campus or any District facility should be reported
to District Police. When the crime occurs off District property, District Police will assist the survivor by
facilitating contact with the law enforcement having jurisdiction over the location where the crime occurred.
Reports may be made anonymously.
The following is a list of some of the law enforcement agencies, college departments, or support services
that provide a variety of support options and resources for survivors of sexual assault.
On-Campus Support Resources
Marin Community College District Police
Department

(415) 485-9455

www.marin.edu/police

Student Health Services

(415) 485-9458

www.marin.edu/student_services/
health_center.htm

Dean of Student Development & Special
Services
Human Resources
Student Counseling
Office of the Vice President of Student
Learning

(415) 485-9618
(415) 485-9340
(415) 485-9341

www.marin.edu/HR
www.marin.edu/counseling

(415) 485-9505

Rebecca.Kenney@marin.edu

Marin County Law Enforcement Agencies
Marin Community College District Police
Department
Belvedere Police Department
California Highway Patrol
Fairfax Police Department
Marin County Sheriff’s Department
Mill Valley Police Department

(415) 485-9455

www.marin.edu/police

(415) 435-3266
(415) 924-1100
(415) 453-5330
(415) 499-7250
(415) 389-4100

www.cityofbelvedere.org
www.chp.ca.gov
www.fairfaxpd.org
www.marinsheriff.org
www.millvalleypd.org
www.cityofnovato.org/Index.
aspx?page=345
www.townofross.org/pages/public_
safety/police_department.html
www.townofsananselmo.org/index.
aspx?NID=224
www.srpd.org
www.ci.sausalito.ca.us/index.
aspx?page=154
www.ci.tiburon.ca.us/services/police/
index.asp

Novato Police Department

(415) 897-4361

Ross Police Department

(415) 453-2727

San Anselmo Police Department

(415) 258-4610

San Rafael Police Department

(415) 485-3000

Sausalito Police Department

(415) 289-4170

Tiburon Police Department

(415) 789-2801
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(415) 927-5150

www.ci.corte-madera.ca.us/police_
dept/index.html

(415) 924-6616

www.maws.org

(415) 924-3456

www.maws.org/espanol

(415) 259-2850

www.cvsolutions.org/supportservices/rape-crisis-center/

(800) 670-7273

www.cvsolutions.org/

(800) 799-7233

www.thehotline.org/

Marin Suicide Prevention Crisis Hotline

(415) 499-1100

Marin Mental Health Crisis Unit

(415) 499-6666

Children and Family Services (24 Hours)

(415) 499-7153

www.fsamarin.org/spcc.html
www.co.marin.ca.us/depts/HH/main/
mh/index.cfm
www.1800victims.org/resDetail.
asp?countyid=21&id=922

Family Emergency Shelter

(415) 454-7418

Twin Cities Police Department

Emergency Shelters
Marin Abused Women’s Services (English)
(24 Hour)
Ayuda Para Mujeres Maltradas (Spanish)
(24 Hour)
Community Violence Solutions Rape Crisis
Counseling
Community Violence Solutions Crisis
Hotline
National 24-Hour Domestic Violence
Hotline

Emergency Intervention

Health and Mental Services
Women’s Health Services
Kaiser Permanente
Marin Community Clinic (San Rafael)
Family Service Agency
Family Service Agency Grief Counseling
Planned Parenthood (Mill Valley)
Huckleberry House Teen/Parent Crisis
Hotline (24 Hour)
Family Works

(415) 473-4400
(800) 464-4000
(415) 448-1500
(415) 491-5700
(415) 499-1195
(415) 380-8797

www.marinclinic.org
www.kaiserpermanente.org
www.marinclinic.org
www.fsamarin.org
www.fsamarin.org/spcc.html
www.plannedparenthood.org

(415) 621-2929

www.huckleberryyouth.org

(415) 492-0720

www.familyworks.org

(415) 455-4723
(415) 499-0400
(415) 456-6655
(415) 457-3755

www.al-anon.alateen.org
www.aa.org
www.cpinc.org
www.marintreatmentcenter.org

Legal Aid of Marin
Family and Children’s Law Center

(415) 492-0230
(415) 492-9230

Legal Self Help Center of Marin

(415) 492-1111

District Attorney / Victim-Witness

(415) 499-6450

Child Support Services

(415) 507-4068

www.legalaidmarin.org
www.faclc.org
www.marincourt.org/legal_self_help_
services.htm
www.co.marin.ca.us/da
www.co.marin.ca.us/depts/fs/main/
DCSSindex.cfm

Alcohol and Drug Services
Al-Anon and Alateen (San Rafael)
Alcoholics Anonymous
Center Point
Marin Treatment Center (PACE)

Legal Services

Housing Services
Homeward Bound of Marin

(415) 382-3363

www.hbofm.org
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Mill Street Center (Adults Only)
Gilead House
Fair Housing of Marin
Marin Housing Authority

(415) 457-9561
(415) 257-3866
(415) 457-5025
(415) 491-2525

www.gileadhouse.org
www.fairhousingmarin.com
www.marinhousing.org

(415) 457-1115

www.spectrumlgbtcenter.org/

LGBTQI Community
Spectrum Community Services

Batterer Intervention Programs
Mankind 24-Hour Hotline

(415) 924-1070

Womankind

(415) 526-2532

www.centerfordomesticpeace.org/
mankind
www.maws.org/safety-empowerment

(415) 454-2640
(415) 526-2486

www.canalalliance.org
www.cwcenter.org

Immigrant Victims Services
Canal Alliance
Canal Welcome Center

Senior Adult Services
Ombudsman / Elder Abuse

(800) 231-4024

Adult Protective Services

(415) 507-2774

Senior Citizen Legal Services (M-Th: 10-4)
Hospice by the Bay (Marin)

(415) 492-0920
(415) 927-2273

www.co.marin.ca.us/depts/hh/main/
ag/programs.cfm
www.co.marin.ca.us/depts/HH/main/
ag/adult.cfm
www.hospicebythebay.org

Legal Options
Any person who has been sexually assaulted has several legal options: criminal prosecution against the
assailant; and/or civil prosecution against the assailant; and/or the College District disciplinary procedure if
the assailant is an employee or student.

Criminal Prosecution
Notification or reporting to the police agency having jurisdiction over the location where the crime or
attempted crime occurred begins the criminal prosecution. If the crime occurs off campus or District
properties, the District Police Department can facilitate contact for the sexual assault survivor with the
appropriate law enforcement agency and/or provide information as to how to contact them.
All law enforcement agencies have trained police officers who will facilitate medical and counseling
services, referrals, evidence collection, and information. You will be interviewed at a location of your choice
and will be allowed or offered an advocate(s) to accompany you during all aspects of the investigation.
Under California law, a sexual assault survivor’s name and any identifying information can’t be released
without the survivor’s written consent. The protection of the survivor’s name and any identifying information
will be of the highest priority. A survivor’s decision to prosecute does not necessarily have to be made
during initial contact with officers and the survivor’s decision determines officers’ subsequent investigation
protocol. Police officers have legal authority to arrest the assailant as appropriate and to forward the case to
the district attorney’s office for criminal prosecution upon completion of the investigation.
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District Police will also help ensure the survivor of sexual assault has an advocate from the court, the
department, community agencies, and/or friends or family of their choosing to support them through the
criminal prosecution process if the survivor decides to prosecute the assailant.

Civil Prosecution
Survivors of sexual assault can consult an attorney about initiating a suit in civil court against their assailant for
damages. The purpose of a civil suit is to compensate the survivor for the wrong done to them. A civil action
can be brought against the assailant regardless of the decision to criminally prosecute.

College District Rape and Sexual Assault Policy
and Response Procedures
The Marin Community College District has adopted student conduct standards and the formal policy and
response procedures BP3540 and AP3540 to address response to rape and sexual assault:
Marin Community College District Policy BP 3540 General Institution
BP 3540 Sexual and Other Assaults on Campus
References:
Education Code Sections 67385 and 67385.7;
20 US. Code Section 1092(f) (Jeanne Clery Act);
34 Code of Federal Regulations Section 668.46(b)(11) (Institutional Security Policies and Crime Statistics)

Any sexual assault or physical abuse, including, but not limited to, rape, as defined by California law, whether
committed by an employee, student or member of the public, that occurs on District property, is a violation of
District policies and procedures, and is subject to all applicable punishment, including criminal procedures,
employee discipline as provided in applicable Board policy and collective bargaining agreements, or student
discipline procedures. Students, faculty, and staff who may be victims of sexual and other assaults shall be
treated with dignity and provided comprehensive assistance.
The Superintendent/President shall establish administrative procedures that ensure that students, faculty,
and staff who are victims of sexual and other assaults receive appropriate information and treatment, and that
educational information about preventing sexual violence is provided and publicized as required by law.
Date Adopted: May 17, 2011
(Replaces College of Marin Policy 7.0054)
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Marin Community College District Procedure AP3540
AP 3540 Sexual and Other Assaults on Campus
References:
Education Code Section 67385;
20 U.S. Code Section 1092(f) (Jeanne Clery Act);
34 Code of Federal Regulations Section 668.46(b)(11) (Institutional Security Policies and Crime Statistics)

Any sexual assault or physical abuse, including, but not limited to, rape, as defined by California law,
whether committed by an employee, student, or member of the public, occurring on District property or on
an off-campus site or facility maintained by the District or on grounds or facilities maintained by a student
organization is a violation of Board policies and administrative procedures and is subject to all applicable
punishment, including criminal procedures and employee or student discipline procedures. (Also see AP
5500 titled Standards of Student Conduct)
“Sexual assault” includes but is not limited to, rape, forced sodomy, forced oral copulation, rape by a foreign
object, sexual battery, or threat of sexual assault.
These written procedures and protocols are designed to ensure victims of sexual assault receive treatment
and information. (For physical assaults/violence, also see AP 3500 titled Campus Safety, AP 3510 titled
Workplace Violence Plan, and AP 3515 titled Reporting of Crimes).
All students, faculty members, or staff members who allege they are the victims of a sexual assault on
District property shall be provided with information regarding options and assistance available to them.
Information shall be available from District Police, which shall maintain the identity and other information
about alleged sexual assault victims as confidential unless and until District Police is authorized to release
such information. Situations that fall under the auspices of mandated reporting shall be addressed
according to appropriate laws and regulations. In instances involving District employees, District Police shall
work with Human Resources as appropriate.
District Police shall provide all alleged victims of sexual assault with the following, upon request:
A list of personnel on campus who should be notified and procedures for notification, with the consent
of the victim.
Information on District and off-campus services available to victims of sexual and other assaults,
including counseling services.
A copy of the Board policy and administrative procedure regarding sexual assault.
A description of each of the following procedures:
a. criminal prosecution
b. civil prosecution (i.e., lawsuit)
c. District disciplinary procedures, both student and/or employee, as appropriate
d. modification of class schedules and
e. tutoring, if necessary
All alleged victims of sexual assault on District property shall be kept informed, through the District Police
of any ongoing investigation. Information shall include the status of any student of employee disciplinary
proceedings or appeal; alleged victims of sexual assault are required to maintain any such information in
confidence, unless the alleged assailant has waived rights to confidentiality.
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The District shall maintain the identity of any alleged victim or witness of sexual assault on District property,
as defined above, in confidence unless the alleged victim or witness specifically waives that right to
confidentiality. All inquiries from reporters or other media representatives about alleged sexual assaults on
District property shall be referred to the District’s Communications Community Relations and Advancement,
which shall work with the District Police to assure that all confidentiality rights are maintained.
Additionally, the Annual Security Report will include a statement regarding the District’s programs to prevent
sex offenses and procedures that should be followed after a sex offense occurs. The statement must include
the following:
A description of educational programs to promote the awareness of rape, acquaintance rape, and other
forcible and non-forcible sex offenses
Procedures to follow if a sex offense occurs, including who should be contacted, the importance of
preserving evidence to prove a criminal offense, and to whom the alleged offense should be reported
Information on a student’s option to notify appropriate law enforcement authorities, including oncampus and local police, and a statement that campus personnel will assist the student in notifying these
authorities, if the student so requests
Information for students about existing on and off-campus counseling, mental health, or other student
services for victims of sex offenses
Notice to students that the campus will change a victim’s academic situation after an alleged sex offense
and of the options for those changes, if those changes are requested by the victim and are reasonably
available
Procedures for campus disciplinary action in cases of an alleged sex offense, including a clear statement
that:
a. The accuser and the accused are entitled to the same opportunities to have others present during a
disciplinary proceeding and
b. Both the accuser and the accused must be informed of the outcome of any institutional disciplinary
proceeding resulting from an alleged sex offense. Compliance with this paragraph does not violate
the Family Educational Rights and Privacy Act. For the purposes of this paragraph, the outcome of a
disciplinary proceeding means the final determination with respect to the alleged sex offense and any
sanction that is imposed against the accused
A description of the sanctions the campus may impose following a final determination by a campus
disciplinary proceeding regarding rape, acquaintance rape, or other forcible or non-forcible sex offenses
Education and Prevention Information
The District provides information about sexual assault prevention during orientation programs. The
information shall be developed in collaboration with campus-based and community-based victim advocacy
organizations. In addition, sexual violence prevention and education information shall be posted on the
District’s website and in the Student Handbook. (Education Code Section 67385.7)
Also see AP 3500 titled Campus Safety, AP 3510 titled Workplace Violence Plan, and AP 3515 Reporting of
Crimes
Office of Primary Responsibility: College Operations (District Police Department)
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Rape and Sexual Assault Response Procedures for:
Marin Community College District Employees
Upon learning of a rape or sexual assault, it is important to support and protect the victim while following
District procedures. In accordance with Federal Crime Reporting Act, in all cases where the employee
has “significant responsibility dealing with student and campus activities,” that employee shall maintain
and report statistics on sexual assaults where the victim does not want to report the crime, to the police
department. (For questions, contact the District Police Department).
IF THE VICTIM WISHES TO REPORT A SEXUAL ASSAULT: Immediately contact the District Police
Department by calling 415-485-9696 or 911.
IF THE VICTIM IS NOT A MINOR, ELDER, OR DEPENDANT ADULT AND DOES NOT WISH TO REPORT:
Encourage the victim to contact Health Services, Counseling, or the District Police Department to obtain
referral and support services. If possible, escort the victim to the departments listed.
IF THE VICTIM IS A MINOR, ELDER OR DEPENDANT: These reports are mandated to be reported to the
District Police Department.

College District Disciplinary Procedure
If the crime occurs on campus or any district property and the assailant is a student, in addition to criminal
and civil action, campus administrative action may be initiated through the office of the vice president of
student services. The District may sanction/discipline a student charged with sexual assault, which may
include, but is not limited to: probation, counseling, suspension, or expulsion.
If the assailant is a faculty or staff member, besides criminal and civil action, they may be subject to
disciplinary action under applicable human resources and employment policies or collective bargaining
agreements. Report suspected employee misconduct to the director of human resources.
A survivor may request a change in academic arraignments after a sexual assault. The district will make
every effort to accommodate such requests if the changes are reasonably available. Contact the Dean of
Students office for additional information.
The district is committed to providing disciplinary proceedings that are supportive, sensitive, expedient,
and respectful to each individual’s rights. Both the accuser and the accused are entitled to the same
opportunities to have others present during a disciplinary proceeding, and both must be informed of the
outcome of any institutional disciplinary proceeding alleging a sex offense.

If You Become the Victim of a Sexual Assault
1. Get to a safe place.
2. Notify the police agency having jurisdiction of the location where the crime or attempted crime occurred.
If you are unsure of the jurisdiction you may call any police agency.
3. Seek medical attention whether or not you intend to notify the police, even if you have not been seriously
injured. A medical examination is important to check for sexually transmitted diseases, other infections,
injuries, and pregnancy.
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4. Help preserve evidence. Physical evidence is paramount in helping to prosecute assailants. Evidence
generally must be collected within 72 hours of the assault and only by a certified medical facility upon the
request of a law enforcement agency. To preserve evidence after an attack, you should not change your
clothes, bathe, shower, or take any other personal hygiene action before contacting police. If it becomes
absolutely necessary that you change your clothes, each item should be packaged separately in a paper
bag. If oral contact took place, do not brush your teeth, use mouthwash or smoke. Do not straighten up the
crime scene.
5. For additional information regarding sexual assault go to www.maws.org.

Public Information about Registered Sex Offenders
on Campus
Information about certain designated persons required to register in California as sex offenders is available
to students, staff, faculty, and the public by viewing the California Department of Justice’s Internet website
at http://caag.state.ca.us/megan/index.htm . There are additional sex offenders in California that are not
included on this site, but are known to law enforcement. Detailed personal profile information on individual
registrants may be obtained by using a sex offender’s specific name, zip code, or city/county listings.
Additionally, the map application may be used to search individual neighborhoods throughout California to
determine the specific location of any of those registrants on whom the law allows the Department of Justice
to display a home address. The Internet web site does not list sex offender information specifically by a
college or university name or zip code where a sex offender may work, attend, reside, or volunteer.
The Marin Community College District may have persons enrolled, employed, residing, carrying on a
vocation, transient and located upon District properties, or volunteering on District facilities who have been
convicted of certain sex crimes that require them to register their status as a sex offender in the State of
California with the law enforcement agency having jurisdiction over where they reside and additionally with
the Marin Community College District Police Department. In limited circumstances, and in compliance with
federal and state law, Marin County law enforcement protocols, and District policies, the District Police may
disclose the identity of a sex offender to the District community and/or to specified individuals within the
District.

Timely Warning Crime Alert Bulletins
The District Police Department believes that a well-informed community is an integral component in
maintaining the safest campuses and facilities possible. It is the policy of District to have the Chief of Police,
and/or designee, confer as necessary and applicable with administrators, legal counsel, and surrounding
law enforcement agencies, after a violent crime occurs or a crime that is deemed by the Chief of Police and/
or designee to represent a continuing threat to students, staff, faculty, or visitors and disseminate “timely
warning” crime alert information within 24 to 48 hours, as well as post and disseminate hard copies of crime
bulletins, alerting the campus community. Bulletins also include prevention information to assist members
of our educational community from becoming a victim of a similar crime. Bulletins shall include, but are not
limited to, those crimes that are listed in the Clery Act.
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Crime Definitions
The following crime definitions are used in accordance with the Federal Bureau of Investigation’s Uniform
Crime Reporting Program.
Criminal Homicide - Manslaughter by Negligence: The killing of another person through gross
negligence.
Criminal Homicide - Murder and Non Negligent Manslaughter: The willful (non-negligent) killing of one
human being by another.
Robbery: The taking or attempting to take anything of value from the care, custody, or control of a person
or persons by force or threat of force or violence and/or by putting the victim in fear.
Aggravated Assault: An unlawful attack by one person upon another for the purpose of inflicting severe
or aggravated bodily injury. This type of assault usually is accompanied by the use of a weapon or by means
likely to produce death or great bodily harm. (It is not necessary that injury result from an aggravated assault
when a gun, knife, or other weapon is used which could and probably would result in serious personal injury
if the crime were successfully completed.)
Burglary: The unlawful entry of a structure to commit a felony or a theft. For reporting purposes this
definition includes: unlawful entry with intent to commit a larceny or felony; breaking and entering
with intent to commit a larceny; housebreaking; safecracking; and all attempts to commit any of the
aforementioned.
Motor Vehicle Theft: The theft or attempted theft of a motor vehicle. (Classify as motor vehicle theft all
cases where automobiles are taken by persons not having lawful access even though the vehicles are later
abandoned—including joyriding.)
Weapon Law Violations: The violation of laws or ordinances dealing with weapon offenses, regulatory in
nature, such as manufacture, sale, or possession of deadly weapons; carrying deadly weapons, concealed
or openly; furnishing deadly weapons to minors; aliens possessing deadly weapons; and all attempts to
commit any of the aforementioned.
Drug Abuse Violations: Violations of state and local laws relating to the unlawful possession, sale, use,
growing, manufacturing, and making of narcotic drugs. The relevant substances include: opium or cocaine
and their derivatives (morphine, heroin, codeine); marijuana; synthetic narcotics (demerol, methadone); and
dangerous non-narcotic drugs (barbiturates, benzedrine).
Liquor Law Violations: The violation of laws or ordinances prohibiting: the manufacture, sale, transporting,
furnishing, possessing of intoxicating liquor; maintaining unlawful drinking places; bootlegging; operating
a still; furnishing liquor to a minor or intemperate person; using a vehicle for illegal transportation of
liquor; drinking on a train or public conveyance; and all attempts to commit any of the aforementioned.
(Drunkenness and driving under the influence are not included in this definition.)
Arson: Any willful or malicious burning or attempt to burn, with or without intent to defraud, a dwelling
house, public building, motor vehicle or aircraft, personal property of another, etc.
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(The following sex offense definitions are excerpted from the National Incident-Based Reporting System
Edition of the uniform Crime Reporting Program.)
Sex Offenses—Forcible: Any sexual act directed against another person, forcibly and/or against that person’s
will; or not forcibly or against the person’s will where the victim is in capable of giving consent.
A. Forcible Rape: The carnal knowledge of a person, forcibly and/or against that person’s will; or not
forcibly or against the person’s will where the victim is incapable of giving consent because of his/her
temporary or permanent mental or physical incapacity (or because of his/her youth).
B. Forcible Sodomy: Oral or anal sexual intercourse with another person, forcibly and/or against that
person’s will; or not forcibly against the person’s will where the victim is incapable of giving consent
because of his/her youth or because of his/her temporary or permanent mental or physical incapacity.
C. Sexual Assault with an Object: The use of an object or instrument to unlawfully penetrate, however
slightly, the genital or anal opening of the body of another person, forcibly and/or against that person’s
will; or not forcibly or against the person’s will where the victim is incapable of giving consent because of
his/her youth or because of his/her temporary or permanent mental or physical incapacity.
D. Forcible Fondling: The touching of the private body parts of another person for the purpose of sexual
gratification, forcibly and/or against that person’s will; or, not forcibly or against the person’s will where
the victim is incapable of giving consent because of his/her youth or because of his/her temporary or
permanent mental incapacity.
Sex Offenses - Non Forcible: Unlawful, non-forcible sexual intercourse.
A. Incest: Non-forcible sexual intercourse between persons who are related to each other within the
degrees wherein marriage is prohibited by law.
B. Statutory Rape: Non-forcible sexual intercourse with a person who is under the statutory age of
consent

Crime Statistics 2009-2011
The following statistics are being provided as part of the Marin Community College District’s commitment to
safety and security on campus and to comply with the Jeanne Clery Disclosure of Campus Security Policy and
Campus Crime Statistics Act.
The statistics are reported crimes that have occurred on-campus, in non-campus areas, and in public areas
adjacent to campus. These statistics also include data received from other law enforcement agencies in
response to annual requests.
Crime statistics reported as occurring “on-campus” include incidents reported to the District Police
Department as well as incidents reported to other campus officials, including but not limited to directors,
deans, student affairs, the Vice President of Student Services, advisors to students, student organizers, and
athletic coaches.
Reports received from campus officials may have been submitted anonymously and may result in criminal
statistics higher than those reported to the FBI by District Police pursuant to their reporting guidelines. The
listed “crime definitions” will help you understand these statistics. Hard copies of this information are available
upon request from the District Police Department. If you have any questions, please contact the District Police
Records Unit at 415-485-9455.
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Crime Statistics Table
KENTFIELD CAMPUS
Crime Statistics
Category
Murder/Non-Negligent Manslaughter
Negligent-Manslaughter
Forcible Sex Offenses
Non-Forcible Sex Offenses
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson

On Campus
2010
2011
0
0
0
0
0
0
0
0
0
0
2
2
1
2
0
0
0
0

2012
0
0
0
0
1
3
4
0
0

Non-Campus
2010
2011
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

2012
0
0
0
0
0
0
1
0
0

Public Property
2010
2011
2012
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

INDIAN VALLEY CAMPUS
Crime Statistics
Category
Murder/Non-Negligent Manslaughter
Negligent-Manslaughter
Forcible Sex Offenses
Non-Forcible Sex Offenses
Robbery
Aggravated Assault
Burglary
Motor Vehicle Theft
Arson

On Campus
2010
2011
0
0
0
0
0
0
0
0
0
0
0
0
1
0
0
0
0
0

2012
0
0
0
0
0
1
1
0
0

Non-Campus
2010
2011
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

2012
0
0
0
0
0
0
0
0
0

Public Property
2010
2011
2012
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

Hate Crimes
1 Ethnic Biased Hate Crime was reported on the Kentfield Campus in 2012
Hate Crimes: “Hate violence as defined in the statute means “any act of physical intimidation or physical
harassment, physical force, or physical violence, or the threat of physical force or physical violence, that
is directed at any person or group of persons because of the ethnicity, race, national origin, religion, sex,
sexual orientation, disability, or political/religious beliefs of that person or group. Incidents of hate violence
can be reported to District Police, District Compliance Office, Human Resources, and/or the Office of the
Vice President of Student Services.
The District does not condone hate violence and is responsible for ensuring that the rights guaranteed by
state law and the U.S. Constitution are protected for all people regardless of their ethnicity, race, national
origin, religion, sex, sexual orientation, disability, or political/religious beliefs of that person or group.
Unlawful discrimination and grievance procedures are formalized in District Policies AP3430 and AP3435
which can be found in the Health and Safety Policies section of this report.
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Special Category — Arrests:
Weapons, Drugs, and Liquor Law Violations
KENTFIELD CAMPUS
Arrest
On Campus
Category
2010
2011
Weapons
0
0
Drugs
1
3
Liquor
1
6

2012
3
3
5

Non-Campus
2010
2011
0
0
0
0
0
0

2012
0
0
0

Public Property
2010
2011
2012
0
0
0
1
1
0
0
0
0

INDIAN VALLEY CAMPUS
Arrest
On Campus
Category
2010
2011
Weapons
0
0
Drugs
0
2
Liquor
0
0

2012
0
0
0

Non-Campus
2010
2011
0
0
0
0
0
0

2012
0
0
0

Public Property
2010
2011
2012
0
0
0
0
0
0
0
0
0

Special Category — Student Disciplinary Referrals:
Weapons, Drugs, and Liquor Law Violations
KENTFIELD CAMPUS
Arrest
On Campus
Category
2010
2011
Weapons
0
0
Drugs
1
0
Liquor
1
0

2012
0
0
0

Non-Campus
2010
2011
0
0
0
0
0
0

2012
0
0
0

Public Property
2010
2011
2012
0
0
0
0
0
0
0
0
0

INDIAN VALLEY CAMPUS
Arrest
On Campus
Category
2010
2011
Weapons
0
0
Drugs
0
0
Liquor
0
0

2012
0
0
0

Non-Campus
2010
2011
0
0
0
0
0
0

2012
0
0
0

Public Property
2010
2011
2012
0
0
0
0
0
0
0
0
0

Daily Log Access
The District Police Department maintains a daily log of officer activity and calls for police service for the most
recent 60-day period. The log is open for public inspection during normal business hours of 8 a.m. to 5 p.m.,
Monday through Friday. Log entries older than 60 days can be obtained by request within two business days.

18

Law Enforcement Authority
The District Police Department is a full-service, fully certified, police agency within the State of California
staffed by sworn peace officers available 24-hours-a-day, 7 days-a-week, every day of the year. The District
Police Department is not a branch of any other law enforcement agency.
The police officers are vested with law enforcement powers pursuant to California Penal Code Section
830.32(a) and California Education Code Section 72330, have police authority throughout the state, and
primary law enforcement jurisdiction for all crimes occurring on District properties. Police officers have
full powers of arrest, enforce local, state, and federal laws both on and off campus, and as full peace
officers, their police authority includes concurrent law enforcement jurisdiction on adjacent streets and
in the communities surrounding District properties. The District Police Department also complies with
the Kristin Smart Campus Safety Act by maintaining formal operational agreements with law enforcement
agencies sharing concurrent law enforcement jurisdiction to ensure prompt law enforcement response
and collaboration in incidents requiring inter-agency cooperation. Police officers employed by the District
meet all training requirements as mandated by the California Commission on Peace Officer Standards
and Training and actually are mandated to have more training than county or municipal law enforcement
officers. Each police officer has graduated from a regional police academy, completed a rigorous field
training program, and must complete a probationary period. Additionally, each police officer is updated in
training throughout the year to include firearms, defensive tactics, first aid/CPR, and legal updates.
Officers also receive many hours of specialized training to include crime prevention, sexual assault
investigation, emergency preparedness and response, evidence collection, domestic violence response,
and more; and attend countywide and statewide police planning and training meetings and conferences.
All officers also receive specific training designed to meet the diverse needs of the educational community.
Law enforcement duties and responsibilities of police officers are identical to municipal police departments
or sheriff departments in your home community.

Facility Access and Security
AP 3501 CAMPUS SECURITY AND ACCESS
Reference: 34 Code of Federal Regulations Part 668.46(b)(3)

During business hours, the District will be open to students, parents, employees, contractors, guests, and
invitees. During non-business hours access to all District facilities is by key, if issued, or by admittance via
the District Police. In the case of periods of extended closing, the District will admit only those with prior
written approval to all facilities.
Emergencies may necessitate changes or alterations to any posted schedules. Areas that are revealed
as problematic will have regular periodic security surveys. These surveys examine security issues such
as landscaping, locks, alarms, lighting, and communications. Additionally, during the academic year,
the District maintenance and operations officer and District chief of police shall meet to discuss campus
security and access issues of pressing concern.
Office of Primary Responsibility: District Police Department
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Reporting Crimes and Emergencies
Criminal activity and other emergencies that occur on campus should be reported to the District Police
Department immediately. District police officers respond to all on-campus reports of fire, police, or medical
emergencies.
The District Police Department has primary law enforcement jurisdiction for all criminal incidents that occur
on campuses and District facilities. This includes incident investigation, follow-up, and resolution. If you are
off-campus and are uncertain of the police jurisdiction you are in, your emergency call will be properly routed
by dialing 911. For non-emergency information, contact any Marin County police agency and the dispatcher
will refer you to the agency with primary jurisdiction over your incident.
Emergencies on-campus: For all police, fire, and medical emergencies call 911 from any phone on campus.
District police officers will be dispatched to all crimes in progress and other emergencies along with
appropriate fire and medical personnel as necessary.
Non-emergencies on-campus: The non-emergency, business telephone number to reach the District Police
Department is 415-485-9455. This number should be utilized to report property crimes such as theft from a
car or building, or to obtain non-emergency police services and information such as fingerprinting, parking
citation information, requests for safety escorts to and from parking lots and buildings, and crime prevention
information.
Emergencies non-campus facilities and off-campus: The non-campus facilities and off-campus emergency
telephone number in Marin County is 911. Use this number for community-based fire, police, and medical
services. The call is free from all payphones. When dialing 911 from a cellular telephone, you may be
connected to the local police agencies or highway patrol so you will need to provide dispatchers with the
county, city, and specific location where emergency response is needed.

Health and Safety Policies
Drug and Alcohol Policies / Drug Free Campus
The Marin Community College District complies with the Drug Free Workplace Act of 1990 and the Higher
Education Act Section 120a Drug and Alchohol Abuse Prevention.
The Marin Community College District is committed to achieving a drug and alcohol free environment for
students and employees.
The Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities Act Amendments of 1989
require that, as a condition of receiving funds or financial assistance under any Federal program, SRJC must
create and maintain a drug-free environment and implement a program to prevent the unlawful possession,
use, or distribution of drugs, and the abuse of alcohol, by its students and employees.
In addition to being a violation of Federal and State laws, the possession and/or use of alcohol, the unlawful
manufacture, distribution, dispensing, possession or use of illegal controlled substances on College of
Marin campuses, off-campus centers, workplace site of employees, or at any District-sponsored event is
prohibited. No one may use illegal substances, or abuse legal substances, including alcohol, in a manner
which impairs performance of assigned tasks. Violators of this prohibition are subject to criminal prosecution
and/or disciplinary action, including reprimand, probation, suspension or expulsion, and/or termination from
employment. This is formalized in District Policy 3550, and the Student Conduct Standards stated below:
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Marin Community College District Policy No. 3550
General Institution
BP 3550 DRUG AND ALCOHOL FREE ENVIRONMENT AND DRUG PREVENTION PROGRAM
References: 20 U.S. Code Section 1145g (Drug Free Schools and Communities Act);
41 U.S. Code Section 702 (Drug Free Workplace Act of 1988);
34 Code of Federal Regulations Sections 86.1 et seq.;
Business and Professions Code Section 25608

The District shall be free from the unlawful possession, use, or distribution of illicit drugs and alcohol by
students and employees.
The unlawful manufacture, distribution, dispensing, possession, or use of a controlled substance is
prohibited in all facilities under the control and use of the District.
Any student or employee who violates this policy will be subject to disciplinary action, which may include
referral to an appropriate rehabilitation program, suspension, demotion, expulsion, or dismissal.
The Superintendent/President shall assure that the District distributes annually to each student the
information required by the Drug Free Schools and Communities Act Amendments of 1989 and complies
with other requirements of the Act.
See BP/AP 3560 titled Alcohol on Campus
Date Adopted: December 14, 2010
(Replaces College of Marin Policy 5.0035)
Marin Community College District Policy BP 3560
General Institution
BP 3560 ALCOHOLIC BEVERAGES
Reference: Business and Professions Code Section 25608

The Superintendent/President is authorized to enact procedures as appropriate and permitted by law
regarding serving alcoholic beverages on campus or at fund-raising events held to benefit non-profit
corporations. Alcoholic beverages shall not be served on campus except in accordance with these
procedures.
Also see BP/AP 3550 titled Drug and Alcohol Free Environment and Drug Prevention Program
Date Adopted: July 19, 2011
Marin Community College District Policy BP 3570
General Institution
BP 3570 SMOKE FREE LEARNING AND WORKING ENVIRONMENT
References:
Government Code Sections 7596, 7597, and 7598;
Labor Code Section 6404.5;
Education Code Sections 70902 and 76033(e);
Penal Code Sections 602 and 853.6;
Vehicle Code Section 4000.1;
Marin County Ordinance 3464

The Board recognizes the relationship between smoking and various health risks, including lung
disease, cancer and heart disease. Furthermore, a strong link between environmental tobacco smoke or
“secondhand smoke” and health risks has also been demonstrated.
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Therefore, the Board prohibits smoking by all employees, students, and visitors at all times on any District
property EXCEPT in Designated Smoking Areas. District property refers to any and all buildings, parking
lots, District vehicles, as well as property on the Kentfield Campus, the Indian Valley Campus, and the Bolinas
Marine Lab property.
The term smoking in this policy refers to cigarette, cigar, pipe, or other means of smoking.
Also see AP 3570 titled Smoke Free Learning and Working Environment
Office of Primary Responsibility: College Operations
Date Adopted: January 20, 2009
(Replaces College of Marin Policy 8.006)
Date Revised: July 19, 2011

Standards of Conduct
BP 5500 STANDARDS OF CONDUCT
References:
ACCJC Accreditation Standard II.A.7.b;
Education Code Sections 48900(q), 66300, 66301, 66450, 67361, 67362, 76033, 76120, 78907,
81600, and 87708;
Government Code Sections 995 et seq.;
Business and Professions Code Section 4240;
Health and Safety Code Sections 11014.5 and 11053;
Penal Code Sections 415, 502, and 626.2

The Standards of Conduct governing students shall be implemented in accordance with the requirements for
due process of the federal and state law and regulations.
The Standards of Conduct shall identify potential disciplinary actions that may be taken for violations of
the standards of conduct described in this policy, including but not limited to the removal, suspension or
expulsion of a student.
The Board of Trustees shall consider any recommendation from the Superintendent/President for expulsion.
The Board shall consider an expulsion recommendation in closed session unless the student requests that the
matter be considered in a public meeting. Final action by the Board on the expulsion shall be taken at a public
meeting.
Information on inappropriate student conduct and disciplinary actions shall be made widely available to
students through the District catalog and other relevant District publications.
When a student is suspended or expelled for disrupting the orderly operations of a District campus or facility,
or both, the student shall be denied access to the campus or facility, or both, for a period of one year or
the term of the suspension, whichever is shorter. Sanctions imposed as a result of violations of the student
standards of conduct are intended to maintain order within the District.
The Administrative Dean who authorized the sanctions shall give written notice to the student’s instructor(s) of
the sanctions within 15 days of imposing the sanctions.
The following conduct shall constitute good cause for discipline, including but not limited to removal,
suspension or expulsion of a student when the conduct relates to college activity or college attendance.
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1. Assault, battery, or attempted assault or battery, or any threat of force or violence upon a student or
District personnel.
2. Possession, sale or otherwise furnishing any firearm, dirk, dagger, ice pick, knife, explosive or other
dangerous object, including but not limited to any facsimile of the foregoing objects, unless, in the case
of possession of any object of this type, the student has obtained written permission to possess the
item from the Chief of Police who has the concurrence of the Superintendent/ President. Possession of a
knife does not violate this provision if possession is at the direction of an academic employee for use in
a District-sponsored activity or class, for a lawful purpose within the scope of the student’s employment
with the District, or for lawful use in food preparation or consumption. Also see BP/AP 3530 titled Weapons
on Campus
3. Unlawful possession, use, sale, offering to sell, or furnishing, or being under the influence of, any
controlled substance listed in Chapter 2 (commencing with Section 11053) of Division 10 of the Health
and Safety Code, an alcoholic beverage, or an intoxicant of any kind; or any poison defined in Business
and Professions Code Section 4240, or unlawful possession of, or offering, arranging or negotiating the
sale of any drug paraphernalia, as defined in Health and Safety Code Section 11014.5.
4. Committing, or attempting, or being an accomplice to robbery or extortion.
5. Causing or attempting to cause damage to district property or to private property on campus.
6. Stealing or attempting to steal District property or private property on campus, or knowingly receiving
stolen District property, or knowingly receiving stolen private property on campus.
7.

Willful or persistent smoking in any area where smoking has been prohibited by law or regulation of the
District.

8. Committing sexual harassment as defined by law or by District policies and procedures.
9. Engaging in harassing or discriminatory behavior based on ethnic group identification, national origin,
religion, age, sex or gender, race, color, medical condition, ancestry, sexual orientation, marital status,
physical or mental disability, genetic information, or on the basis of one or more of these perceived
characteristics, or based on association with a person or group with one or more of these actual or
perceived characteristics.
10. Willful misconduct which results or has the potential to result in injury or death to a student or to District
personnel or which results in cutting, defacing, or other damage to any real or personal property owned
by the District or on campus. The District may require students who cause damage to replace property
or pay the cost of damages.
11. Continued disruptive behavior, continued willful disobedience, habitual profanity or vulgarity, or the
open and persistent defiance of the authority of, or persistent interruption or abuse of, District personnel.
12. Cheating, plagiarism (including plagiarism in a student publication), or knowingly engaging in other forms
of academic dishonesty, including, but not limited to:
a. Copying, in part or whole, from someone else’s quiz, examination, or work. For purpose of this item,
“examination” includes quizzes, tests, and other graded or evaluated exercise.
b. Submitting work presented previously in another course, if contrary to the rules of either course.
c. Altering or interfering with grading.
d. Using or consulting any sources or materials, including electronic devices, not authorized by the
professor during an examination.
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e. Committing other acts which defraud or misrepresent one’s own academic work.
f.

Incorporating sentences, paragraphs, or parts of another person’s writing, without giving appropriate
credit, and representing the product as one’s own work.

g. Representing another’s artistic/scholarly works (such as musical compositions, computer programs,
photographs, paintings, drawings, or sculptures) as one’s own.
h. Submitting an academic assignment purchased from a research/term paper service, or written by
another individual; or work obtained electronically (e.g. via the internet) and representing it as own
work.
i.

Purposefully allowing another student to copy from your paper during an examination.

j.

Giving your homework, term paper, or other academic work to another student to plagiarize.

k. Having another person fraudulently submit any work in your name.
l.

Lying to an instructor or District official to improve your grade.

m. Allowing other persons to misrepresent themselves as the student for any purpose, including interacting
with any District employees, submission of work, attendance, or taking examinations.
n. Misrepresenting circumstances in an effort to improve a grade.
o. Altering graded work after it has been returned and then submitting the work for regarding without the
instructor’s permission.
p. Removing tests or examinations from the classroom or other area without the approval of the instructor.
q. Stealing or being an accomplice to stealing tests or examinations.
r.

Forging signatures on drop/add slips or altering other District documents.

13. Dishonesty; forgery; alteration or misuse of District documents, records or identification; or knowingly
furnishing false information to the District.
14. Unauthorized possession, duplication, or use of keys to any District premises or unauthorized entry upon
or use of District facilities.
15. Engaging in expression which is, libelous or slanderous; or which so incites others as to create a clear and
present danger of the commission of unlawful acts on District premises or at District sponsored or supervised
functions, or the violation of lawful District administrative procedures, or the substantial disruption of the
orderly operation of the District.
16. Persistent, serious misconduct where other means of correction have failed to bring about proper conduct.
17. Unauthorized preparation, giving, selling, transferring, distributing, or publishing for any commercial
purpose, of any contemporaneous recording of an academic presentation in a classroom or equivalent site
of instruction, including but not limited to handwritten or typewritten class notes, except as permitted by
any District Policy or Administrative Procedure.
18. The use by a student of any electronic listening or recording device in any classroom without the prior
consent of the instructor, except as necessary to provide reasonable auxiliary aids and academic adjustments
or accommodations to a student with a disability.
19. Violation of BP/AP 3720 titled Information Technology Use or any conduct that constitutes a computerrelated crime pursuant to Penal Code Section 502.
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20. The offering of any inducement or item of value to influence the awarding of any grade or to alter any
official District record.
21. Solicitation or acceptance of money or other item of value as an inducement, encouragement, or reward for
intercollegiate participation in violation of Education Code Section 67361 or false declarations regarding
eligibility for participation in intercollegiate athletics under Education Code Section 67362.
22. Accessing and/or disclosing confidential District information, including student records, without
authorization. Also see BP/AP 3300 titled Public Records, BP/AP 4231 titled Grade Changes, and BP/AP
5040 titled Student Records.
23. Failure to obey federal, state, and local laws in connection with District attendance or activity.
24. Tampering with the election of any student organization recognized by the District.
25. Hazing defined as a “method of initiation or pre-initiation into a pupil organization or body, whether or
not the organization or body is officially recognized by an educational institution, which is likely to cause
serious bodily injury or personal degradation or disgrace resulting in physical or mental harm to a former,
current, or prospective pupil. For purposes of this subdivision, ‘hazing’ does not include athletic events or
school-sanctioned events.” (Education Code Section 48900(q))
26. Abuse of the Student Conduct System, including but not limited to:
a. Failure to obey the summons of the Student Conduct Hearing Committee or District official.
b. Falsification, distortion, or misrepresentation of information.
c. Disruption or interference with the orderly conduct of a judicial proceeding or Student Conduct
Hearing Committee.
d. Attempting to discourage an individual’s proper participation in, or use of, the District judicial system.
e. Attempting to influence the impartiality of a member of a judicial body prior to, and/or during the
course of, the judicial proceeding or Student Conduct Hearing Committee.
f.

Failure to comply with the sanctions imposed under the Standards of Conduct and/or Education Code.

g. Influencing or attempting to influence another person to commit an abuse of the judicial system.
27. Operating bicycles or motorized bicycles, skateboards, roller skates, roller blades, scooters, and other
similar devices on any property owned, maintained, or controlled by the District in violation of AP 6850
titled Bicycles, Skateboards, Roller Skates, Roller Blades, Scooters and Other Similar Devices on Campus.
Students who engage in any of the above conduct are subject to the procedures outlined in AP 5520 titled
Student Discipline Procedures.
Also see BP/AP 6850 titled Bicycles, Skateboards, Roller Skates, Roller Blades, Scooters and Other Similar
Devices on Campus, AP 6520 titled Security for District Property, BP/AP 3410 titled Nondiscrimination, and
BP/AP 3900 titled Speech: Time, Place, and Manner
Date Adopted: May 17, 2011
(Replaces College of Marin Policies 4.0020, 4.0022, and 4.0025)
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Weapons Possession
BP 3530 WEAPONS ON CAMPUS
Reference:
Penal Code Section 626.9, 626.10

Firearms or other weapons shall be prohibited on District property or in any facility of the District except for
activities conducted under the direction of District officials or as authorized by an official law enforcement
agency.
AP 3530 WEAPONS ON CAMPUS
Reference: Penal Code Section 626.9, 626.10, BP 5500
Firearms, knives, explosives, or other dangerous objects, including but not limited to any facsimile firearm,
knife, or explosive, are prohibited on all District property.
Activities involving firearms or other weapons conducted under the direction of District officials or as
authorized by an official law enforcement agency shall be reported to the District Police before taking place.
Any person who believes that he or she may properly possess a firearm or other weapon on District property
or other facility of the District must promptly notify the District Police. Bringing or possessing any dirk,
dagger, ice pick, or knife having a fixed blade longer than 2 1/2 inches upon District property, unless the
person is authorized to possess such a weapon in the course of his or her employment, has been authorized
by a District employee to have the knife, or is a duly appointed peace officer, who is engaged in the
performance of his or her duties.
Office of Primary Responsibility: College Operations

Workplace Violence
BP 3510 Workplace Violence Plan
References: 8 Cal. Code Regs. Section 3203;
“Workplace Violence Safety Act of 1994” (Code of Civil Procedure Section 527.8 and Penal Code Sections 273.6 and 12021)
Cal/OSHA: Labor Code Sections 6300 et seq.;

The Board of Trustees is committed to providing a District work and learning environment that is free of
violence and the threat of violence. The Board’s priority is the effective handling of critical workplace violence
incidents, including those dealing with actual or potential violence.
The Superintendent/President shall establish administrative procedures that assure that employees are
informed regarding what actions will be considered violent acts, and requiring any employee who is the
victim of any violent conduct in the workplace, or is a witness to violent conduct to report the incident, and
that employees are informed that there will be no retaliation for such reporting.
AP 3510 Workplace Violence Plan
References:
Cal/OSHA – Labor Code Sections 6300 et seq.;
Title 8 Section 3203;
Code of Civil Procedure Section 527.8;
Penal Code Sections 273.6, 626.9, 626.10, and 12021
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Responding to Threats of Violence
The top priority in this process is to immediately respond and address critical workplace incidents,
especially those dealing with actual or potential violence.
Violence or the threat of violence against or by any employee of the District or any other person is
unacceptable.
Should a non-employee on District property demonstrate or threaten violent behavior, he/she may be
subject to criminal prosecution.
Should an employee, during working hours, demonstrate or threaten violent behavior he/she may be
subject to disciplinary action and/or criminal prosecution.
The following actions are considered violent acts:
•

Striking, punching, or assaulting another person

•

Fighting or challenging another person to fight

•

Engaging in dangerous, threatening, or unwanted horseplay

•

Possession, use, or threat of use, of a firearm, knife, explosive, or other dangerous object, including but
not limited to any facsimile firearm, knife, or explosive, on District property, including parking lots, other
exterior premises, District vehicles, or while engaged in activities for the District in other locations, unless
such possession or use is a requirement of the job

•

Threatening harm or harming another person, or any other action or conduct that implies the threat of
bodily harm

•

Bringing or possessing any dirk, dagger, ice pick, or knife having a fixed blade longer than 2½ inches
upon the grounds, unless the person is authorized to possess such a weapon in the course of his/her
employment, has been authorized by a District employee to have the knife, or is a duly appointed peace
officer who is engaged in the performance of his/her duties

Any employee who is the victim of any violent threatening or harassing conduct, any witness to such
conduct, or anyone receiving a report of such conduct, whether the perpetrator is a District employee or a
non-employee, shall immediately report the incident to the District Police Department, Human Resources,
and his/her supervisor.
No person, acting in good faith, who initiates a complaint or reports an incident under this policy will be
subject to retaliation or harassment.
Any employee reported to be a perpetrator shall be afforded due process before disciplinary action is
taken.
In the event the District fears for the safety of the perpetrator or the safety of others at the scene of the
violent act, the District Police and/or appropriate law enforcement personnel will be called.
Offices of Primary Responsibility: Human Resources
College Operations (District Police Department)
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Harassment and Discrimination
BP 3430 PROHIBITION OF HARASSMENT
References:
Education Code Sections 200, 212.5, 44100, 66252, and 66281.5;
Government Code Sections 12920 and 12950.1;
Title VII of the Civil Rights Act of 1964, 42 U.S.C.A. Section 2000e

All forms of harassment are contrary to basic standards of conduct between individuals and are prohibited by
state and federal law, as well as this policy, and will not be tolerated. The District is committed to providing
an academic and work environment that respects the dignity of individuals and groups. The District shall be
free of sexual harassment and all forms of sexual intimidation and exploitation. It shall also be free of other
unlawful harassment, including that which is based on any of the following statuses: race, religious creed,
color, national origin, ancestry, physical disability, mental disability, medical condition, marital status, sex, age,
or sexual orientation of any person, or because he or she is perceived to have one or more of the foregoing
characteristics.
The District seeks to foster an environment in which all employees and students feel free to report incidents
of harassment without fear of retaliation or reprisal. Therefore, the District also strictly prohibits retaliation
against any individual for filing a complaint of harassment or for participating in a harassment investigation.
Such conduct is illegal and constitutes a violation of this policy. All allegations of retaliation will be swiftly
and thoroughly investigated. If the District determines that retaliation has occurred, it will take all reasonable
steps within its power to stop such conduct. Individuals who engage in retaliatory conduct are subject to
disciplinary action, up to and including termination or expulsion.
Any student or employee who believes that he or she has been harassed or retaliated against in violation of
this policy should immediately report such incidents by following the procedures described in AP 3435 titled
Discrimination and Harassment Investigations. Supervisors are mandated to report all incidents of harassment
and retaliation that come to their attention.
This policy applies to all aspects of the academic environment, including but not limited to classroom
conditions, grades, academic standing, employment opportunities, scholarships, recommendations,
disciplinary actions, and participation in any community college activity. In addition, this policy applies to all
terms and conditions of employment, including but not limited to hiring, placement, promotion, disciplinary
action, layoff, recall, transfer, leave of absence, training opportunities, and compensation.
To this end, the Superintendent/President shall ensure that the institution undertakes education and training
activities to counter discrimination and to prevent, minimize, and/or eliminate any hostile environment that
impairs access to equal education opportunity or impacts the terms and conditions of employment.
The Superintendent/President shall establish procedures that define harassment on campus. The
Superintendent/President shall further establish procedures for employees, students, and other members of
the campus community that provide for the investigation and resolution of complaints regarding harassment
and discrimination and procedures for students to resolve complaints of harassment and discrimination. All
participants are protected from retaliatory acts by the District, its employees, students, and agents.
This policy and related written procedures shall be widely published and publicized to administrators, faculty,
staff, and students, particularly when they are new to the institution. They shall be available for students and
employees in all administrative offices.
Employees who violate the policy and procedures may be subject to disciplinary action up to and including
termination. Students who violate this policy and related procedures may be subject to disciplinary measures
up to and including expulsion.
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AP 3430 PROHIBITION OF HARASSMENT
References:
Education Code Sections 212.5, 44100, and 66281.5;
Title 5 Sections 59320 et seq.;
Title IX, Education Amendments of 1972;
Title VII of the Civil Rights Act of 1964, 42 U.S.C.A. Section 2000e

The District is committed to providing an academic and work environment free of unlawful harassment.
This procedure defines sexual harassment and other forms of harassment on campus, and sets forth a
procedure for the investigation and resolution of complaints of harassment by or against any staff or faculty
member or student within the District.
Definitions
General Harassment: Harassment based on race, religious creed, color, national origin, ancestry, physical
disability, mental disability, medical condition, marital status, sex, age, or sexual orientation of any person,
or the perception that a person has one or more of these characteristics is illegal and violates District policy.
Gender-based harassment does not necessarily involve conduct that is sexual. Any hostile or offensive
conduct based on gender can constitute prohibited harassment. For example, repeated derisive comments
about a person’s competency to do the job, when based on that person’s gender, could constitute genderbased harassment. Harassment comes in many forms, including but not limited to the following conduct:
Verbal: Inappropriate or offensive remarks, slurs, jokes or innuendoes based on a person’s race gender,
sexual orientation, or other protected status. This may include, but is not limited to, inappropriate
comments regarding an individual’s body, physical appearance, attire, sexual prowess, marital status, or
sexual orientation; unwelcome flirting or propositions; demands for sexual favors; verbal abuse, threats,
or intimidation; or sexist, patronizing, or ridiculing statements that convey derogatory attitudes based on
gender, race nationality, sexual orientation, or other protected status.
Physical: Inappropriate or offensive touching, assault, or physical interference with free movement. This
may include, but is not limited to, kissing, patting, lingering or intimate touches, grabbing, pinching, leering,
staring, unnecessarily brushing against or blocking another person, whistling, or sexual gestures.
It also includes any physical assault or intimidation directed at an individual due to that person’s gender,
race, national origin, sexual orientation, or other protected status.
Visual or Written: The display or circulation of visual or written material that degrades an individual or
group based on gender, race, nationality, sexual orientation, or other protected status. This may include, but
is not limited to, posters, cartoons, drawings, graffiti, reading materials, computer graphics, or electronic
media transmissions.
Environmental: A hostile academic or work environment exists where it is permeated by sexual innuendo;
insults or abusive comments directed at an individual or group based on gender, race, nationality, sexual
orientation, or other protected status; or gratuitous comments regarding gender, race, sexual orientation,
or other protected status that are not relevant to the subject matter of the class or activities on the job.
A hostile environment can arise from an unwarranted focus on sexual topics or sexually suggestive
statements in the classroom or work environment. It can also be created by an unwarranted focus on, or
stereotyping of, particular racial or ethnic groups, sexual orientations, genders, or other protected statuses.
An environment may also be hostile toward anyone who merely witnesses unlawful harassment in his or
her immediate surroundings, although the conduct is directed at others. The determination of whether an
environment is hostile is based on the totality of the circumstances, including such factors as the frequency
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of the conduct, the severity of the conduct, whether the conduct is humiliating or physically threatening, and
whether the conduct unreasonably interferes with an individual’s learning or work.
Sexual Harassment In addition to the above, sexual harassment consists of unwelcome sexual advances,
requests for sexual favors, and other conduct of a sexual nature when:
•

submission to the conduct is made a term or condition of an individual’s employment, academic status, or
progress

•

submission to, or rejection of, the conduct by the individual is used as a basis of employment or academic
decisions affecting the individual

•

the conduct has the purpose or effect of having a negative impact upon the individual’s work or academic
performance, or of creating an intimidating, hostile, or offensive work or educational environment

•

submission to, or rejection of, the conduct by the individual is used as the basis for any decision affecting
the individual regarding benefits and services, honors, programs, or activities available at or through the
community college

This definition encompasses two kinds of sexual harassment:
“Quid pro quo” sexual harassment occurs when a person in a position of authority makes educational or
employment benefits conditional upon an individual’s willingness to engage in or tolerate unwanted sexual
conduct.
“Hostile environment” sexual harassment occurs when unwelcome conduct based on a person’s gender is
sufficiently severe or pervasive so as to alter the conditions of an individual’s learning or work environment,
unreasonably interfere with an individual’s academic or work performance, or create an intimidating,
hostile, or abusive learning or work environment. The victim must subjectively perceive the environment as
hostile, and the harassment must be such that a reasonable person of the same gender would perceive the
environment as hostile.
Sexually harassing conduct can occur between people of the same or different genders. The standard for
determining whether conduct constitutes sexual harassment is whether a reasonable person of the same
gender as the victim would perceive the conduct as harassment based on sex.
Examples: Harassment includes, but is not limited to the following misconduct:
•

Verbal: Inappropriate or offensive remarks, slurs, jokes, or innuendoes based on a person’s protected status,
including but not limited to sex. This may include, but is not limited to, inappropriate comments regarding
an individual’s body, physical appearance, attire, sexual prowess, marital status, or sexual orientation;
unwelcome flirting or propositions; demands for sexual favors; verbal abuse, threats, or intimidation of
a sexual nature; or sexist, patronizing, or ridiculing statements that convey derogatory attitudes about a
particular gender.

•

Physical: Inappropriate or offensive touching, assault, or physical interference with free movement. This
may include, but is not limited to, kissing, patting, lingering or intimate touches, grabbing, pinching, leering,
staring, unnecessarily brushing against or blocking another person, whistling, or sexual gestures.

•

Visual or Written: The display or circulation of offensive sexually oriented or other discriminatory visual
or written material. This may include, but is not limited to, posters, cartoons, drawings, graffiti, reading
materials, computer graphics, or electronic media transmissions.
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•

Environmental: An academic or work environment that is permeated with racially or sexually-oriented talk,
innuendo, insults, or abuse not relevant to the subject matter of the class or activities on the job. A hostile
environment can arise from an unwarranted focus on sexual topics or sexually suggestive statements in
the classroom or work environment. An environment may be hostile if unwelcome sexual behavior or
other harassing behavior based on a protected status is directed specifically at an individual or if the
individual merely witnesses unlawful harassment in his or her immediate surroundings. The determination
of whether an environment is hostile is based on the totality of the circumstances, including such factors as
the frequency of the conduct, the severity of the conduct, whether the conduct is humiliating or physically
threatening, and whether the conduct unreasonably interferes with an individual’s learning or work.

Consensual Relationships
Romantic or sexual relationships between supervisors and employees, or between administrators, faculty
or staff members and students are discouraged. There is an inherent imbalance of power and potential
for exploitation in such relationships. A conflict of interest may arise if the administrator, faculty, or staff
member must evaluate the student’s or employee’s work or make decisions affecting the employee or
student. The relationship may create an appearance of impropriety and lead to charges of favoritism by
other students or employees. A consensual sexual relationship may change, with the result that sexual
conduct that was once welcome becomes unwelcome and harassing. In the event that such relationships
do occur, the District has the authority to transfer any involved employee to eliminate or attenuate the
supervisory authority of one over the other, or of a teacher over a student. Such action by the District is
a proactive and preventive measure to avoid possible charges of harassment and does not constitute
discipline against any affected employee.
Academic Freedom
To the extent the harassment policies and procedures are in conflict with the District’s policy on academic
freedom, the harassment policies and procedures shall prevail. If the faculty member wishes to use sexually
explicit materials in the classroom as a teaching technique, the faculty member must review that use with an
administrator to determine whether or not this violates the sexual harassment policy.
Office of Primary Responsibility: Human Resources.
Date Approved: November 6, 2008

Emergency Preparedness
BP 3500 Emergency Preparedness
Reference:
Education Code Section 67380(a)(4)

The Board of Trustees is committed to a safe and secure District work and learning environment. To that
end, the Superintendent/President shall establish a District Safety Plan with minimum disruption to the
educational program and ensure that it is posted or otherwise made available to students. The District
Safety Plan shall include availability and location of police personnel, methods for summoning assistance
of District Police, any special safeguards that have been established, any actions taken in the preceding 18
months to increase safety, and any changes in safety precautions to be made during the next 24 months.
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The Superintendent/President and/or designee is authorized to close District facilities, including the
campuses, delay the opening of the campuses, or dismiss classes early for emergency reasons and to protect
the health and safety of the campus community.
The Superintendent/President shall develop procedures for responding to District emergencies and shall
ensure that:
1. District employees maintain a standard of care for supervision, control and protection of students
commensurate with assigned duties and responsibilities.
2. District employees immediately report to the Superintendent/President or designee an accident or a safety
hazard.
3. Students are not required to perform work or services which may be detrimental to their health.
AP 3500 Emergency Preparedness
References:
Education Code Section 212, 67380, and 87014;
Penal Code Section 245;
20 U.S. Code Sections 1232(g) and 1292(f);
34 Code of Federal Regulations Section 668.46;
34 Code of Federal Regulations Sections 99.31(a)(13) and (14);
Campus Security Act of 1990

A District Safety Plan shall be developed and is provided to students and District employees via publications
and the District’s website.
The District Police Department prepares and annually updates a report of all occurrences reported to campus
police of and arrests for crimes that are committed on campus and that involve violence, hate violence, theft
or destruction of property, illegal drugs, or alcohol intoxication, and of all occurrences of noncriminal acts of
hate violence reported to campus authorities. Upon request, a written report will be submitted to the Board
of Trustees.
Written records of noncriminal acts of hate violence shall include at least a description of the act of hate
violence, the victim characteristics, and offender characteristics, if known.
Definitions
Prevention activities increase awareness and minimize the potential for crisis in the workplace. Training is
essential for all staff to learn how to recognize early warning signs, so that appropriate intervention can be
provided for identified areas of conflict in the workplace.
Crisis or conflict constitutes any inappropriate or unreasonable disruption that interferes with the normal
functioning of your work.
Acts of violence include any physical action, whether intentional or reckless, that harms or threatens the
safety of self, another individual, or property.
A threat of violence includes any behavior that by its very nature could be interpreted by a reasonable
person as intent to cause physical harm to self, another individual, or property.
Workplace includes off-campus locations as well as District sponsored activities where faculty, staff, or
student employees are engaged in District business or locations where incidents occur as a result of the
person’s relationship to the District community.
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Crisis and Conflict Intervention
Any employee experiencing an unsafe work condition should immediately contact his/her supervisor or the
Human Resources Office. The supervisor shall immediately notify the Human Resources Office about any
acts or threats of violence or intimidation. The employee will be provided consultation regarding resources
available to resolve the unsafe work condition. It is the responsibility of all employees to immediately report
threats, acts of violence, intimidation, or any other behavior which deliberately hurts or harms another
person in the District to their immediate supervisor and District Police Department. Such reports will be
promptly and thoroughly investigated.
Crisis Intervention Team
The Crisis Intervention Team is established to provide regular training and advice to individuals and
departments. Training activities may include, but not be limited to, skill development in conflict resolution,
communication, anger management, and early identification of any threat to personal safety. Team advising
activities may include individual consultations, peer mediation, conflict resolution services, and referral to
outside sources. Immediately upon notification of an act of violence or threat of violence or intimidation
involving an employee, the team member notified will initiate Crisis Intervention Team procedures as stated
below. In the event of an act or threat of violence or intimidation, the team will investigate the incident and
forward the results of the completed investigation to the Human Resources Office for consideration. Law
enforcement will take appropriate action if the incident involves injuries or criminal activity. The team will
coordinate available resources to provide intervention, consultation, or referral which may include arranging
for counselors to work with victims and observers of the incident.
Restraining Orders/Court Orders
An employee shall notify law enforcement of any restraining orders/court orders when named as a plaintiff
and provide a copy of the order to District Police Department. In the event the supervisor is informed by an
employee of a restraining order, the supervisor will contact District Police Department to ensure they are
aware of it and that they have a copy of the restraining order on file.
Office of Primary Responsibility: College Operations

Emergency Response Plan
BP 3505 Emergency Operations Plan
References:
Education Code Sections 32280 et seq. and 71095;
Government Code Sections 3100 and 8607(a);
19 California Code of Regulations (CCR) Sections 2400-2450;
National Fire Protection Association 1600;
Homeland Security Act of 2002;
Homeland Security Presidential Directive-5;
Executive Order S-2-05;
34 Code of Federal Regulations Part 668.46(g)

The District shall have emergency response and evacuation procedures for notifying the campus
community in the event of a significant emergency or dangerous situation involving an immediate threat to
the health or safety of students or employees occurring on the campus.
The Superintendent/President shall establish procedures that ensure that the District implements a plan to
be activated in the event of an emergency, or the occurrence of a natural disaster or hazardous condition.
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This plan must comply with the National Incident Management System (NIMS), the Standardized Emergency
Management System (SEMS) and should incorporate the functions and principles of the Incident Command
System (ICS), the Master Mutual Aid Agreement (MMAA) and any other relevant programs. The plan must
incorporate NIMS and SEMS to facilitate the coordination between and among agencies in the event of an
emergency or natural disaster.
Compliance with NIMS and SEMS mandates include but are not limited to:
•

Establishing disaster preparedness procedures or a plan and

•

Completion of training sessions by college personnel in compliance with NIMS and SEMS guidelines
•

Training requirements vary based on job titles or assigned roles within the emergency management
plan

District personnel must be informed that as public employees, they are also disaster service workers during
national, state, and local emergencies. The District must ensure that its employees are in compliance with the
disaster service worker oath requirements.
The Superintendent/ President should ensure that a team is created to carry out compliance with NIMS
and SEMS mandates. The responses to emergencies or natural disasters are organized by SEMS into five
categories: field response, local government, operational areas, regions, and state.
The plan should contain information regarding activation and chain of command responsibilities. Compliance
with NIMS mandates requires planning and incorporation for all phases of emergency management including
mitigation and prevention, preparedness, response, and recovery. The District must ensure that its disaster
plan is updated regularly and must comply with NIMS and SEMS to receive state or federal funding.
AP 3505 Emergency Operations Plan
References:
Education Code Sections 32280 et seq. and 71095;
Government Code Sections 3100 et seq., 8558, 8559, 8600, 8605, and 8607(a);
Homeland Security Act of 2002;
National Fire Protection Association 1600;
Homeland Security Presidential Directive-5;
Executive Order S-2-05;
19 California Code of Regulations (CCR) Sections 2400-2450;
34 Code of Federal Regulations Part 668.46(b)(13) and (g)

Emergency Response and Evacuation Procedures
General information about the emergency response and evacuation procedures for the District are publicized
each year as part of the District’s Clery Act compliance efforts and that information is available on the District
web site via the Police Department link.
All members of the campus community are notified on an annual basis that they are required to notify the
District Police Department of any incident on campus that involves a significant emergency or dangerous
situation that may involve an immediate or ongoing threat to the health and safety of students and employees
on campus. District Police Department has the responsibility of responding to, and summoning the necessary
resources, to mitigate, investigate, and document any situation that may cause a significant emergency or
dangerous situation. In addition, District Police Department has a responsibility to respond to such incidents
to determine if the situation does in fact, pose a threat to the community. If so, federal law requires that the
institution immediately notify the campus community or the appropriate segments of the community that may
be affected by the situation

34

Upon confirmation or verification by the District that a legitimate emergency or dangerous situation
involving an immediate threat to the health or safety of students or employees occurring on campus, the
District will determine the content of the message and will use some or all of the systems described below
to communicate the threat to the campus community or to the appropriate segment of the community, if
the threat is limited to a particular building or segment of the population. The District will, without delay,
take into account the safety of the community, determine the content of the notification and initiate the
notification system, unless issuing a notification will, in the judgment of the first responders (including,
but not limited to: the District Police Department, compromise the efforts to assist a victim or to contain,
respond to, or otherwise mitigate the emergency.
In the event of a serious incident that poses an immediate threat to members of the campus community, the
District has various systems in place for communicating information quickly. Some or all of these methods
of communication may be activated in the event of an immediate threat to the campus community. These
methods of communication include network emails, emergency text messages that can be sent to a cell
phone (individuals can sign up for this service on the District web site), public address system in specific
buildings, District website. The District will post updates during a critical incident on the District web site at
www.marin.edu. Individuals can call the District’s recorded information telephone line at 415-457-8811 for
updates.
The District’s Public Information Officer will be responsible for the dissemination of emergency information
to the larger community through cell phone alerts to parents/guardians, radio, TV alerts.
Testing Emergency Response and Evacuation Procedures
An evacuation drill is coordinated by the District Police Department once per year for campus facilities.
Students learn the locations of the emergency exits in the buildings and are provided guidance about the
direction they should travel when exiting each facility for a short-term building evacuation. The District
Police Department has established primary evacuation locations in advance. However, these locations
may be subject to change due to time of day, location of the building being evacuated, the availability of
the various designated emergency gathering locations on campus, and other factors such as the location
and nature of the threat. The District Police Department and District staff on the scene will communicate
information to students regarding the developing situation or any evacuation status changes.
Evacuation drills are monitored by the District Police Department and District administration to evaluate
egress and behavioral patterns. Reports are prepared by participating departments which identify deficient
equipment so that repairs can be made immediately. Recommendations for improvements are also
submitted to the appropriate departments and offices for consideration.
The District conducts numerous announced and unannounced drills and exercises each year and conducts
follow-through activities designed for assessment and evaluation of emergency plans and capabilities.
District Police Department and District administration coordinate announced and unannounced evacuation
drills once per year, as described above, to test the emergency response and evacuation procedures, and
to assess and evaluate the emergency evacuation plans and capabilities. For each test conducted, District
Chief of Police or Designee will document a description of the exercise, the date, time, and whether it was
announced or unannounced. The District will publish a summary of its emergency response and evacuation
procedures in conjunction with at least one drill or exercise each calendar year.
In the event of an emergency, natural disaster or the occurrence of a hazardous condition the District must
ensure the activation of a plan or procedures to protect and govern employees, students, visitors and
children in childcare programs on its campuses and facilities. The District should implement a campus
emergency management team to aid in creation and implementation of its emergency procedures or plan.
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The District’s Emergency Operations Plan should adopt California’s Standardized Management System
(SEMS) and the National Incident Management System (NIMS). The purpose of SEMS is to provide a
standardized response to emergencies involving multiple jurisdictions or multiple agencies. Compliance with
requirements includes the use of the basic principles and components of emergency management which
include the Incident Command System (ICS), multi-agency or inter-agency coordination, the operational
area concept and established mutual aid systems. SEMS and NIMS both utilize ICS. ICS is the combination of
facilities, equipment, personnel, procedures, and communications operating within a common organizational
structure that is responsible for the management of resources to effectively accomplish the District’s stated
objectives in response to an incident.
For major incidents NIMS provides a consistent nationwide template to ensure that local, state, and federal
agencies work together to prepare for, prevent, respond to, and recover from incidents. The following are
criteria and areas that should be included in the District’s Emergency Response Plan.
Compliant emergency response plans provide information on preparedness, prevention, response, recovery,
and mitigation policies and procedures.
Compliant emergency response plans also provide information on coordinating with the appropriate local,
state, and federal government authorities, and nongovernmental entities on comprehensive emergency
management and preparedness activities.
SEMS
Below is information that specifically relates to SEMS and compliance with SEMS. State agencies are
required by law to use SEMS. There are five designated levels in the SEMS organization: field response, local
government, operational areas, regions, and state. Each level is activated as needed.
•

Field response level commands emergency response personnel and resources to carry out tactical
decisions and activities in direct response to an incident or threat.

•

Local government level manages and coordinates the overall emergency response and recovery activities
within their jurisdiction.

•

Operational area level manages and/or coordinates information, resources, and priorities among local
governments within the operational area and serves as the coordination and communication link between
the local government level and the regional level.

•

Regional level manages and coordinates information and resources among operational areas within the
mutual aid region designated pursuant to Government Code Section 8600 and between the operational
areas and the state level. This level along with the state level coordinates overall state agency support for
emergency response activities.

•

State level manages state resources in response to the emergency needs of the other levels, manages and
coordinates mutual aid among the mutual aid regions and between the regional level and state level, and
serves as the coordination and communication link with the federal disaster response system.

The local government level, operational area level, regional level, and the state level shall include the
following functions:
•

Management,

•

Operations,

•

Planning/intelligence,

•

Logistics, and

•

Finance/Administration.
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Training
The District shall determine the appropriate level(s) of SEMS training for each of its employees. This
determination is dependent upon the employee’s potential assignment during an emergency response
situation. The District should ensure that its emergency response personnel can demonstrate and maintain,
the minimum SEMS performance objectives, at the appropriate level, is required by the District’s training
programs.
Compliance with SEMS
To be compliant with SEMS requirements the District must include the five essential SEMS functions in
its Emergency Response Plan. To be in compliance with SEMS, the Emergency Response Plan must at
minimum, address the following functions:
•

Management,

•

Operations,

•

Logistics,

•

Planning/Intelligence, and

•

Finance/Administration.

Local government must use SEMS in order to be eligible for state funding for response-related personnel
costs which occur in response to an incident. The District shall use SEMS to coordinate multiple jurisdiction
or multiple agency emergency and disaster operations.
In the event that a local emergency occurs and the Governor declares a state of emergency, if the District
responds to said emergency, the District shall complete and transmit an after action report to the California
Office of Emergency Services (OES) within 90 days of the close of the incident period. The after action
report shall at a minimum include a review of the response actions taken, the application of SEMS, the
identified training needs, suggested modifications to SEMS, necessary modifications to the SEMS plans and
procedures and an up to date recall of the recovery actions.
NIMS
The District must also be in compliance with the federal requirements for emergency preparedness or
NIMS.
The components of NIMS are:
•

Command and Management including ICS,

•

Preparedness,

•

Resource Management,

•

Communications and Information Management,

•

Supporting Technologies, and

•

NIMS Management and Maintenance.
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Compliance with NIMS
To comply with NIMS requirements, the District must ensure that its employees receive the appropriate NIMS
training. NIMS compliance is measured by a performance-based “metrics” system. In addition to the training
requirements, the District must also comply with state and federal preparedness laws for public institutions.
The District can work with the Disaster Resistant California Community Colleges (DRCCC) program to ensure
it’s in compliance with state and federal requirements.
Definitions
The following definitions may be relevant to the implementation of the Emergency Response Plan:
Emergency: A condition of disaster or of extreme peril to the safety of persons and property caused by such
conditions as air pollution, fire, flood, hazardous material incident, storm, epidemic, riot, drought, sudden
and severe energy shortage, plant or animal infestations or disease, the Governor’s warning of an earthquake
or volcanic prediction, or an earthquake or other conditions, other than conditions resulting from a labor
controversy.
Incident: An occurrence or event, either human-caused or by natural phenomena, that requires action by
emergency response personnel to prevent or minimize loss of life or damage to property and/or natural
resources.
Incident Command System (ICS): The nationally used standardized on-scene emergency management
concept specifically designed to allow its user(s) to adopt an integrated organizational structure equal to the
complexity and demands of single or multiple incidents without being hindered by jurisdictional boundaries.
ICS is the combination of facilities, equipment, personnel, procedures, and communications operating
within a common organizational structure, with responsibility for the management of resources to effectively
accomplish stated objectives pertinent to an incident.
Office of Primary Responsibility: College Operations

Alert—U
ALERT-U Emergency Notification System
The College of Marin Police Department, in partnership with Alert-U.org, invites you to join our SMS
emergency notification system. This system will allow us to broadcast critical information, in real time, to the
mobile devices of those who sign up.
To register your device, go to www.alertu.org/mccd and follow the directions.

Marin Community College District
Police Department
835 College Ave.
P.O. Box 521
Kentfield, CA 94914-0521
COM Kentfield Campus
835 College Avenue
Kentfield, CA 94904
COM Indian Valley Campus
1800 Ignacio Blvd.
Novato, CA 94949
www.marin.edu/police/

